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GROWING DISCIPLE-MAKING LEADERS

Job Description

Founder & President

Living Leadership is a ministry dedicated to helping Christian leaders live and
serve spiritually, healthily, and joyfully in Christ.

The Founder and President will initially play a pivotal role in guiding the
organisation through a critical transition period while ensuring the continued
success of the new CEO. This position will be instrumental in shaping the future
of the organisation, ensuring that it remains aligned with its core values while
adapting to new leadership.

In the longer term, this role offers a unique opportunity to make a lasting
impact on the evangelical community and its leaders by fostering a
collaborative environment and advancing the organisation's mission by
leveraging existing relationships, insights, and influence.

Key responsibilities — initial transition period

1. Support the new CEO

e Establish a trusting and supportive relationship with the CEO to ensure
their success.

e Facilitate a complete handover of decision-making authority and
responsibilities.

e Provide ongoing mentorship and act as a sounding board during the
initial transition phase (and beyond if requested by the new CEO).

e Actively introduce and sponsor the new CEO to key stakeholders within
the UK evangelical community and facilitate their on boarding.



2. Organisational leadership

e Serve as an ambassador for the organisation, advocating for its mission
and values.

e Act as a custodian of the organisation's DNA and relational capital,
instilling confidence among stakeholders.

e Remain an active advocate for and participant in key ministry events
(such as PRC Central) and other mission meetings without involvement
in regular business operations.

e Participate in monthly ministry team meetings, board meetings, and
associates' gatherings as needed.

e Engage in prayer initiatives and other community-building activities to
support the spiritual health of leaders.

Longer term focus areas

e Build relationships across the evangelical community to develop and
implement initiatives related to leadership development, including
mentoring and training for current and emerging leaders.

e Convene senior leaders to address issues of leadership healthiness
within the evangelical community.

e Create and disseminate content that reflects the organisation’s values,
including writing articles, books, and training materials.

e Allow for time to focus on individual calling and expertise, including
opportunities for further personal and professional development.

This job description is to be reviewed on an annual basis and revised as
necessary as the transition period comes to an end and longer term areas
develop further.

This role reports directly to the CEO in conjunction with the Chair of Trustees.



